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Abstract: Based on a sample of 1135 Chinese new ventures this study added to this line of research by examining the relation
between the Buddhist faith of new entrepreneurs and new venture performance. The result suggests that the Buddhist faith of new en—
trepreneurs is positively related to new venture performance. And organizational learning plays a mediating role in this relation. More—
over employees’ participation level positively regulates the relation between the Buddhist faith of new entrepreneurs and organizational
learning. These results not only enriches and expands related literatures of religion and entrepreneurship but also has important prac—
tical value for further understanding of the economic function of Buddhism in China.
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