RART IR G ?

gl A=, #H518:
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145 (Ronald Burt) [WRSCHEH T FANSOAAERINUGE, — At DU 22 W () £ B2 %)
[ ] (guanxi) HHT T2 ARMEX: [A relationship is a guanxi tie to the
extent that trust is high and relatively independent of social structure around
the relationship] (Burt and Burzynska, 2017: 20). X5 KT LR JLAS:

—. guanxi & —FR5RIE

. ERAZERFN, KR§GARTA AR,

=\ KRR, EERRERRE.

VU, SRZRBRGE, &R N\ Ak (4 2 I 5 K AR EL ST

SEA R, S0 AR DA Al 5 R o A L0 T LU A B A A 23 AR Sy 40T B A
THRECHUEYR, SCRE TIXFEE L (figure 4; p. 14). #F 2, RKEAFUME CA—FIA
5 S5 A R RE AT E T o XA T 2 T A 2 0B SR I R RN E L, AN
FIET A\1E5C# (favor exchange; Hwang, 1987; Yang, 1993) iff&dtT #i4F X%
(obligation; Liang, 1983; Zhang and Zhang; 2006; Mao, Peng, and Wong, 2012) #%
e o PR ik e [ TH | (identify construct validity
criteria) & X k.

MR, ZR ORI E BIFE SR AT 1, FEA L RERE T A F R R
ANREREII R E T HMES ORI AYD, Hrh 56 50 &8 LE IR
ZRFN TN B 1 R R R M BN, X e NFE A flb 545 o T A MR A
JG, FIREEIRFEE HADAL S M, WisEEW ., M, 4 (Granovetter,

1992), MR HLZ EMBEIT O (Multi-level Network; Padgett and Powell, 2012), 3

RORAN QML 1) TR R BEAT 7 Hro A F) 2 it — P IRk



AR — b, BRI F R R E S ERRERE T8 ] AH AR
AP HER . WU, R K ANBIMUR AR R — BB T, fESL R ACZ T %
i i, ez b vE L B N BRI A T 3R E A AGE DU RR T, RIS (S AT
R IR INAFAE . #F2, B E N5 ZR I8 1 ) 5 A A% FB 231l S RT AL T 7 N
B AL 2 P ZE R T L L SR B AR IR R S AP . R R R T4 T AKX R (Luo, Cheng
and Zhang, 20160, MEWNEZZIKRETHIFMNE, ARSI SRR (R E
“to the extent” FRIZEMEAMXR), EHFFHE— IR Y.

R SR A 5 — D E R, RERE 7T RRFEE T EARRRIER, &4t it
AT G I G0 AhI B T W 7 1 o3 T 5 4R % I 8 b U A 3932 — T DA e L
NRFZ, M E SRR R G =52 Z e R R 458, RN, IXHRE
NIEARBARA AT et A (environmental uncertainty; Williamson,
1985) M EE T, AATBETR 28 R MBI BT E YA T (Granovetter,
1985), P E B ENMEFATE AR B AL LE PG U7 HRAT X BEANHA SE B3R . T3 4bh, TR SR
BATHR) [R&R] W, HRREETNES [WESRL ERSSERN T ] (po 200, WARABXT
RAMTE I E— [MEEE SIS .

sz, WECELUAFRARRE” more or less” MIARZ” yes or no” [, tHmh
REEPTENPEBERER, WAZFHANR, AT HRFER . ML L RH#E
WRRATEEFEISE (Chen and Chen, 2004) AAKMIF. FRIEARLREIXFEN” more or
less” E5k, HIRHPH—LegE LNEAHE—DITe. ERITEEERIAERR LH—L%
Hh [ SCA R [ ReA

—. BAKFR (mixed tie; Hwang 1987), Hisd X REIHEMEINNSG TEMIINIES
TE R —FomiEsr, XEVE il oo . AR PSR E R AT, BTE
B 22 iR ERE AT T ECNRIRMEE] (Hardin, 2001) BHEH, ABRIEM— B3R 3P4 [ H
OB, SRR EE N E CRIRIES (Granovetter, 2017: 600, 155 747 HIF 2
BRI O, A E CRRIREZ L, X TR R AR AR MR O R 56 4 X B
TR B AR A RSN LAE PG 77 RIS 2R — 0 SR Sk B R AFAE Y o

~. ZF#JE (differentiated modes of association; Fei, 1992), XfE&HIKM
¥ NS Y 3 e vl 3 B S BT NG PR VNS L SRS % 4 vl < R e e B 1157 R NG SR 3 R
PUG 538 0 i BN 98 R0 R 2 DLZE s )R BRIS 92 Al (Yang, 1993; Hwang, 1987; Luo,
2011, (BAEPY T WA+ R BURATFE, Wi XS AIHF 5T (Dunbar, 1993), P45 ALAERT



b H SRR X L TL Rl AL S 4 (social ties).

=, FFBEE X (Particularism; Eisenstadt, 2000), 77 a3 ZE K1 2 b
BN 58 SR BIPR B I 1T 26 AN Rl 2 A8 3 RS, st v rh B R Rk 32 XL, AN
F T E X (Universalism) (Weber, 1964), {H [ L2 i ANFEE] HAETE T
SCACERAE, LSPGO NBA (SRR A5 IS, L4y (Burt and Burzynska, 2017)
AR A FAE IR G Tt A2 ) (Useem, 1984) , BT LURERR 3= SCHAR A P [\ B
A, RREETEAEENC.

M. ZACBAAL (Liang, 1963) , ZHESR ARSI E AN SRR B
BYEdRIME . FREAMEL T B CRBIA N, S i B i) — KR, (HE U 2
HEARH TN SR Z SR, ZMAHTEE )R, AU 77 %A XA
FRORE 2, BRIV FE BB A AR — B LA BB A AN ZAFE A GHTa 2 (Williamson, 1996),
FKIRR F AR AR R A AR AR IR AEVE /7 + 73 A8 (Granovetter, 2000), JUHZEE. X
KM G PHHE A ST FT S I3 T

BF 2, UL TEACBIANL | R IR S ——R R, EPE, S HE
KIIDANRKZEM, R HIEEE T AR, eande A BN R H & 2R i A 2k R R L
RERALAL AT, FHEEVETT, Bt A oRE S e g BN A OC &, PSR [ SRR L.
HIXEBVLEH T R RIGSZE” more or less” M, fiAJZ” yes or no” W, JRES)
Ple ZFIR . RPRTE L FARPAEVE T HAAAE, RR@E M it b2, iR &
iR F RO E A

T BIBA 5 3ha-F45 (Li, 1998), FABHEYE L AAE K 5K I 1 Hh B 2 ~F- 46 10 AR 1 i
MARFE N —KEFE . RIMAET T, MBI (Moody, 2005) i&A4 NINIFF4E, ¥k b,
B A M 2 W R R P 8 A 5 B8 (Balance Coupling and Decoupling;
Granovetter, 1995; 2002), it J #hox WIBHAFHT R AL, (HIRATHASLAR D> PE S IESR U
Y, S TP T R RBS KR b, BRI ARET T AEAER ? 2 PE 7 [ 82 5 |
WHMFEPMR? ZARLGHISIASM BRI e, 74 RS S k(a2 .
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